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School 

Counselor: 
Strategies & 

Supports for All



School Counselor - Supports for All 
● Crisis Management
● New Region 8 partnership
● Abuse/Neglect Reporter
● PBIS Implementation
● Behavior Tier
● Large Groups
● Small Groups
● Individual Counseling
● Problem Solving/Conflict Resolution
● Attendance
● Food Pantry/ Clothes Closet
● Parent Liaison/ Conferences /MET
● College and Career Planning

● Character Education Programs
● Student Recognition
● Scholarships
● New Student Liason
● Graduation Requirements/Records
● Scheduling/Pre Registration
● Testing (not coordinator in RCSD)
● AP/Dual Credit
● Sex Education (middle schools)
● Social Media/School Publicity 
● Resource (Academics, Mental 

Health, Medical)
● Bridge Program, Job Corps, MiBest
● Awards / Graduation
● Academic plans/ ISP 
● Emails (teachers, students, parents)



Rankin County School District & Region 8 

● New partnership 

● School based mental health therapists & nurses 

● School Safety Act 

Region 8 / RCSD partnership - news release 



Maslow’s Hierarchy of Needs



Adverse Childhood Experiences (ACEs)



ACEs (continued)



ACEs (continued)





Crisis Procedures

1) Defining Procedures for Staff
● Referral process
● Never leave student alone

2)     Student Intervention
3)     Reporting
4)     Consultation
5)     Referral
6)     Follow up
7)     Need for Documentation (for the student and protecting 
yourself)
8) Confidentiality 



Say Something Hotline / App



 Mental Health - Monthly Focus Topics 
District wide focus and awareness in schools and on websites & social media. 

● August- Stress 
● September- Suicide
● October- Bully Prevention   
● November- Anxiety
● December- Depression 
● January - Drug Awareness (assemblies on this topic in all ms/hs)
● February - Teen Dating Violence
● March - Self Injury Awareness
● April - Alcohol Awareness 
● May - Mental Health Awareness 



Attendance Committees 
● Partnership with School Attendance Officers - quarterly district level meetings

● Each school has an Attendance Plan to address  trends in attendance data, chronic 
absenteeism, and promote the benefits of regular school attendance.  

● A district assigned person & the MDE school attendance officer attend monthly 
attendance committee meetings in the local schools.  

This brings an intentional focus to chronic absenteeism and strategies that can be used to 
improve attendance  Goal for 19-20: Student Average Daily Attendance rate for RCSD will 
increase from 94.35% to 95% during 2019-2020. (School year 17-18 was 93.84%)

New district attendance policy for the 19-20 school year - closing the gaps that 
unintentionally allow chronic absenteeism and absences. 



Behavior Tier  
Counselor’s role: Provide necessary student supports to foster appropriate and productive classroom 
behavior

Teacher’s role: Implement classroom-oriented interventions provided by the counselor

● Many interventions are teacher-driven
● Counselors see students related to personal/social issues, academics, and college and career plans.
● The number of meetings/the duration of meetings  is based on students’ needs.

Discipline Referral:
-Profanity
-Suspected substance issue (drugs, vaping, 
alcohol, tobacco)
-Suspected weapon
-Disrespect
-Disrupting classroom environment
-Fighting, vandalism, violence
-Skipping

Counselor Referral:
-Sleeping in class
-Sudden change in classroom performance
-Physical appearance/hygiene
-Apathetic toward life, grades, etc.
-Drastic change in personality
-Poor attendance
-Suspected abuse or self-harm





Universal Screener For Behavior 



Review 360
Review 360:  How we track classroom interventions used and their effectiveness 



 

Student - Teacher - Parent Communication
School counselors mediate difficult situations between parents/students and staff.

● Counselors are consistently looking for ways to support the relationship between school staff and parents. 
Acting as a mediator when one or both parties are upset about a situation is a critical way in which school 
counselors serve as leaders.

School counselors empower and inspire.

● School counselors inherently believe in people and work tirelessly to communicate that by being visible and 
accessible at all times, their calming, caring, and encouraging presence helps support and empower staff in 
the building. If you have a situation in class where you feel like a parent will be contacting the counselor, it 
would be wonderful if you as a teacher would communicate with the counselor and give them a “heads up” 
on what is going on with the student.  It is important to keep the teacher “empowered” throughout this 
process.  It is best to stay “ahead” of the game. 

School counselors maintain strong home-school connections.

● Counselors tend to be the liaison for parents when it comes to communicating with the school. This 
leadership role is especially important when assisting families who are not familiar with the school setting or 
have issues trusting staff. Many things happen with students that counselors are aware of and may not can 
share; however, they can give you pointers on how to handle certain students. 



Community Partnerships 
for students in need

● Backpacks filled with food for students to have over the weekends and 
holidays

● Clothes Closet - clothing, hygiene items, food  
● Meet the Need

                                  



Social Emotional Learning & Teaching

● Teachers and counselors 
working together to address 
students social emotional 
learning. 



Character Ed Programs 

What is it?  

● Ways it’s implemented across the district:
■ Homeroom

■ Canvas

■ Special Classes ( Library, Computer, P.E., & Music) 

■ Counseling Classes

● Student of the Month example rewards (varies throughout district)
○ Mazzio’s Lunch

○ Drawings for gift cards at the end of each month

○ District t-shirts

○ Student passes to school sporting events



Chick-Fil-A 
Core Essentials 
● Seedlings (PreK)
● Core Essentials (K-6) 
● Re-Connect Middle (7-8)
● Re-Connect High (9-12)



Second Steps Program (K-8)

● Social Emotional Learning 
● Required lesson plans on classroom 

guidance
● Bullying Prevention Unit 

Bullying Prevention  

● Second Steps Curriculum - grades  K-5 
grade 

● Annual poster/ poetry contest 
● Bully Prevention/ Intervention manual - 

RCSD 



Bully Prevention continued ...
RCSD Bully Prevention & Intervention Manual 

● RCSD homepage - menu- departments- counseling/ student support services - 
bully prevention & awareness 

https://www.rcsd.ms/departments/counseling-student-support-services/bully-prevention-awareness

Online Bully Reporting

● RCSD homepage - Quicklinks - Bully Incident Reporting 

https://forms.gle/iGFkkSKut8cEUXpB9 





Communication & Intervention 
● End of year transition meetings between feeder schools - focus on relationships & 

dropout prevention.  Intentional focus on students who are “at risk” for any reason 
in order to meet our strategic plan goal for 19-20 to decrease the percent of 
dropouts in RCSD to 5% (this would be a 1.5% decrease from 6.5% in 2018).

●
● Use Early Warning System to create graduation predictors for grades 7-12 (4x 

yearly)
●
● Elementary at risk End of Month Reports K-6  (every month)
●
● DTST
●
● Review 360 - behavior screener 



Dropout Prevention: Bridge to Success Program
● Program for students with a hardship/crisis that makes it impossible/hard to attend their 

home school.  Bridge to Success is housed at our Learning Center.  Some examples of 
hardships: pregnancy, medical issues, full time work to help support family. 

●
● Students need to be self motivated and an independent learner. Bridge to Success is a  

flexible environment & caters to individual needs.
●
● 21 Credit Opt Out thru the class of 2021 & a minimum of 24 credit traditional diploma for 

classes 2022 and beyond.   All subject area classes are taught by Bridge teachers/all other 
classes are on Edgenuity.

●
● Bridge to Success has graduated 55 students in the past two years.  



Team-Up with your School Counselor 
and have a SUPER year!


